
ARUNACHAL PRADESH PUBLIC SERVICE COMMISSION

Subiec* Commercial and Industrial Law

Time: 3 [three) hours Full Marks: 100

[Group A is compulsory. Attempt any FOUR questions from Group- B]

GROUP-A
(Compulsory Group)

Q. No.l Attempt any 10 (ten) from the following: (L0XZ=2o)

al What is a lock-out?

bJ When is a strike or lock-out illegal?

cJ What is standing orders?

dJ Explain Industrial Indiscipline.

eJ What is Crossing of cheque?

0 Define Inchoate stamped instrument.

gj What do you mean by Bill of Exchange?

hJ What is a Bearer Instrument?

il What is Discharge of a contract?

j) Define Invitation to offer.

k] Define Quasi contract.

l) What is promissory note?

Q. No.Z

a.

b.

C.

d.

e.

f.

GROUP- B
(Attempt any FOUR)

Attempt any 4( Four) from the following: (4x5=2A)

What do conciliators and mediation officers do?

What are the benefits of having an industrial relations system in place?

What is the pluralistic perspective of IR system? What are the implications of this

approach?

Define Promissory notes, What are essentials?

What are the major factors which motivate the employees to join trade union?

Name the three factors Dunlop's theory advices to consider while conducting an

analysis of management - labour relationship.
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Q. No.3 Write short notes on any 4(Four) from the following: (4x5=20)

aJ Model Employer

b) Contract of indemnity

c] Grievance Redressal Mechanism.

d) Anticipatory branch of Contract

e) Rights of a minor

Q. No.4 What is Workers Participation in Management? How it is helpful for improving
industrial relations? [20)

Q.No.S What is industrial dispute ? Define the different methods to resolve industrial
dispute? (20)

Q.No.6 Explain how Indian industrial relation system has been affected by the Trade
unions . Also define the role of outside leadership in trade unions. (20)

Q. No.7 Explain the essential features of factories Act with respect to health family safety

and welfare. (20)

Q.No.B "An agreement made without consideration is void". With reference to provisions
of the Indian Contract Act,1,872. Examine the validi.ty of the statement and
explain the cases in which the statement does not apply. (2O)
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